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1. TEMATUYHUM IVIAH HABYAJIBHOI JJUCOUILIIHMA .............. 7
2. 3MICT HABYAJIbHOI JUCIUIIJITHA 3A TEMAMM ............... 10

1 xype

3MICTOBUI MOJIYJIb 1. PSYCHOLOGY AND ITS BRANCHES
Tema 1. Experimental psychology.

Tewma 2. Humanistic psychology.

Tewma 3. Industrial and organizational psychology.

3MICTOBUM MOJIYJIb 2. HISTORY OF PSYCHOLOGY

Tema 1. Concept of gestalt psychology.

Tema 2. Cognitive psychology.

Tema 3. What is psychoanalysis?

3MICTOBHI MOJIVJIb 3. JOB BURNOUT

Tema 1. What is job burnout?

Tema 2. Managing yourself. The antidote for burnout.

Tema 3. What causes job burnout?

3MICTOBHI MOJYJIb 4. BALANCING WORK AND FAMILY

Tema 1. Work-Family conflicts.

Tewma 2. Balancing work and family.

Tema 3. Strategies for managing work/family/personal life.

3MICTOBUII MOJYJIb 5. PSYCHOLOGY OF EMPLOYMENT AND WORKING PLACE
CONFLICTS

Tewma 1. Psychology of employment and working place conflicts.

Tewma 2. Corporate culture.

Tema 3. Managing conflicts.

3MICTOBHH MOJYJIb 6. WORKPLACE ISSUES

Tema 1. Developing self in work and career.

Tema 2. Gender and occupational outcomes.

Tema 3. The aging workforce.

3MICTOBUI MOJIYJIb 7. DIFFICULT PERSONALITY TYPES AND HOW TO DEAL WITH
THEM

Tema 1. Seven difficult personality types and how to deal with them.

Tema 2. How to handle chronic complainers.

Tewma 3. Dealing with negativity in the workplace.

3MICTOBHH MOJIVJIb 8. MANAGING EMOTIONS AND FEELINGS
Tema 1. Feelings, Emotions -What are they?

Tema 2. What can we do with our feelings?

Tema 3. Trying to make ourselves feel better.

2 Kypc

3MICTOBHI MOJIVJIb 1. PERSONALITY AND INDIVIDUAL DIFFERENCES
Tema 1. Personality and individual differences.

Tema 2. Character types.



Tema 3. Ways to improve your personality.

3MICTOBUIA MOJVJIb 2. PSYCHOLOGY VS PSYCHIATRY VS PSYCHOTHERAPY
Tema 1. Psychology vs Psychiatry vs Psychotherapy.

Tema 2. What is Psychiatry?

Tema 3. Just what are “Psychological problems?” What's a symptom?

3MICTOBUI MOYJIb 3. PSYCHOTHERAPY

Tema 1. What is Psychotherapy.

Tema 2. Gestalt therapy and gestalt techniques.

Tema 3. Gestalt exercises.

3MICTOBHIM MOJIYJIb 4. STRESS

Tema 1. What is stress?

Tema 2. Common signs and symptoms of stress.

Tema 3. Why stress happens and how to manage it.

3MICTOBUI MOYJIb 5. WHAT IS THE DIFFERENCE BETWEEN COUNSELLING AND
PSYCHOTHERAPY?

Tema 1. Choosing a counsellor or psychotherapist: is there a difference?

Tema 2 Individual counselling.

Tema 3. Couples counselling and group counselling.

3MICTOBHUI1 MOVYJIb 6. SCHOOL COUNSELLING

Tema 1. Why do students seek counselling?

Tewma 2. Bulling.

Tema 3. What about confidentiality?

3MICTOBHI MOJYJIb 7. WORKPLACE HARASSMENT

Tema 1. Workplace harassment: everything you need to know.

Tewma 2. The different types of workplace harassment.

Tema 3. How to handle harassment in the workplace.

3MICTOBUI MOJYJIb 8. A GOOD WORK ATMOSPHERE LEADS TO SUCCESS
Tema 1. A good work atmosphere leads to success.

Tema 2. Characteristics of a positive work environment.

Tema 3. How to create a good work atmosphere.
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BCTYII

Po6oua mporpama HaB4aIbHOI AUCHUILTIHN «[HO3eMHA MOBa » po3pobieHa BiAMOBITHO 10
[Tonoxennst mpo pobouy mporpamy HaBuanbHOi qucruiuiiay B JIBH3 «kKHEY iM. B. I'etbmanay,
3aTBeppkeHoro BueHoro pagoro YHiBepcurery 27.05.2021 p. (mporokon Ne 10) Ta BBeIeHOTO B JIit0
Haka3oM pekTopa Big 27.05.2021 p. Ne306.

AHoOTalisgs HaBYAJbHOI AucHuIUIiHM: HapuanpHa aucnuoiina «lHO3eMHa MOBa»
CIpsiMOBaHa Ha (OpPMYyBaHHS y 3700yBadiB HABHYOK 3IMCHCHHS €(EKTHBHOI MOBHOI KOMYHIKAIlii
3a Tpo¢eCitHUM CIpPSMYBaHHSM, TIOTPEOM BHWBUYCHHS IHO3EMHHX MOB 1 OBOJIOJIHHS HUMH SIK
3ac000M CHUIKYBaHHA, Mi3HAHHS, caMmopealizalii Ta coliajdbHOI ajanTaiii B MOJNIKYJIbTYPHOMY
CBIT1 B yMOBax rijo0aii3ailii Ha OCHOBI YCBIIOMJICHHSI BaXXJIMBOCTI BUBUYEHHS 1HO3EMHHUX MOB SIK
3aco0y CHUIKYBaHHS 1 Mi3HAHHS B CydacHOMY cBiTi. Hampukinii kypcy mnependadaerbcs, IO
3100yBaul OyAyTh CIIPOMOXHI: 3[1MCHIOBATH MOIIYK MOTPiOHOI 1H(OpMaIii 3a 3a/1aHOI0 TEMOIO B
IHIIOMOBHUX JDKEpesax pi3HOro THUIYy; OTPUMYBATH HEOOXinHY iH(}opmaliio 3 IHIIOMOBHUX
JDKEpell, CTBOPEHHMX B PpI3HMX 3HAaKOBMX CHCTeMax (TekcT, Tabmuus, rpadik, aiarpama,
ayliOBIByaJIbHUM psifl, TOIIO); KPUTUYHO OIIHIOBATH JOCTOBIPHICTh OTPHUMAHOI 1H(OpMAIIIi;
PO3rOpPHYTO OOIPYHTOBYBATH CYJKCHHS, JIaBaTH BU3HAYCHHS, HABOJAWTH JOKa3W. JlucruruiiHa
po3paxoBana Ha 10 kpeautiB / 300 roauH i BUKIaaeThes B 1 - 4 ceMecTpax.

Mixkaucuuniinapui 38’s3ku: HaBuanbHa mucimmiina «[Ho3eMHa MOBa» € CKIIATHUKOM
IUKITY OOOB’S3KOBHX IUCIUIUIIH JJIsS IATOTOBKK 3100yBadiB yCiX CHEIaJbHOCTEH MEPIIOro
(6akamaBpChbKOTO) PIBHS BHIIOI IIKOJIM. 3MICT HaBYAJIbHOI AMCHUILUTIHM «lHO3eMHAa MoOBa»
0e31mocepeIHbO MOB’A3aHUH 3 AUCHUILIIHAMHA (axoBO1 MIATOTOBKH 3/100yBaviB Ta CIPSIMOBAHUI Ha
CHUCTEMaTH3aIlll0 3HaHb 3/700yBadiB 3 1HO3EMHOI MOBH 3 METOIO CKJIQJaHHS HHUMH BCTYITHOTO
BUMPOOYBaHHS JI0 MaricTpaTypw 3 I1HO3€MHOi MOBH B PEXHMI HE3aJICKHOTO TECTYBaHHS Ta
MO JATBIIIE TTPAKTUYHE 3aCTOCYBaHHS B MPpOGeCiitHii MiSITbHOCTI MaHOYTHBOTO (haxXiBIIs.

33F3J11>Ha. Couionoris Mouaitosoris Icuxostoris
IICHXO0JIOT IS npodgeciiinoi
TiSIILHOCTI

Exonomiuna ta

OcHoBH comiaJbHA
HAYKOBHX ICHX0JIO0TisA
AOCJiIKEHb Y
IICUXO0JIOr il Ilcuxoutoris
310POB’ s
Iexarorika Anaromist Ta disiooris Ilcnxomorist Icuxodiaznocmuka
A HC nroauaun AN PUEMHULIBKOL
L MAJIBHOCTI

Merta BHBYEHHSI HABYAJIbHOI AUCHMILIIHM: MeTOl0 BUBYEHHS HAaBYAIbHOI TUCHMILIIHU
«IHO3emMHa MOBa» € (GopMyBaHHsS y 3700yBadiB HEOOXITHMX KOMYHIKaTUBHMX BMIHb T4 HaBUYOK Y
cepax mpogeciiiHoro Ta CUTYaTMBHOTO CIIUIKYBaHHS B YCHIM Ta mucbMoBid (opmax. HaBuanbHuit
Marepiaj, TpaKTyBaHHS HOTrO 3MICTy 1 TeMaTHKa CIPHUSIOTH MiJBUIIEHHIO 3arajJbHOOCBITHBOTO PIBHS
3100yBayiB, PO3LIMPEHHIO IXHBOTO CBITOTJISIY.
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3aBIaHHsl HABYAJIbHOI AUCHMILUIIHM: 3aBaHHS AMCUUIUIIHK TOJsArae y ¢GopMyBaHHI
3ATHOCT1 CIIUIKYBATHCS 1HO3€MHOIO MOBOIO Ta MPAIIOBATH y MDKHAPOJHOMY KOHTEKCTi 3aBISKH
HAaBUYKaM MPAKTHYHOTO BOJIOJIHHS IHO3EMHOIO MOBOIO B PI3HUX BHJaX MOBJICHHEBOI JISTBHOCTI B
o0cs131 TeMaTWKH, 3yMOBJEHOI NHpodeciiHUMU MOoTpedaMu; OAEp)KaHHIO HOBITHBOI (haxoBOT
iHpopMallii depe3 I1HO3EMHI JpKepena; KOPUCTYBAaHHIO YCHUM MOHOJIOTIYHUM Ta JiaJOTTIHUM
MOBJICHHSIM y MeXaX MoOyToBOi Ta ()axoBO1 TEMAaTHKH; MEpeKIany 3 iHO3eMHOi MOBH Ha PiIHY
TEKCTIB MPOoQeciiHOro cupsMyBaHHs; pedepyBaHHIO Ta aHOTYBAaHHIO JIiITEpaTypH 3a MpodeciiftHuM
CTIPSIMYBAHHSM PIHOIO Ta IHO3EMHOIO MOBaMH.

IIpeaMer BHBYeHHS HaB4YaJbHOI AucuMIIiHM: [IpenMeToM IUCHIUILIIHE € JIEKCHKA,
rpamarika Ta (POHETHKa 1HO3eMHOI MOBH. BHBYEHHS HABYAILHOT TUCLMIUTIHY Niepeadadae popMyBaHHS
Ta PO3BUTOK Y 3700yBadiB MPAKTHYHOTO AaCHEKTY 3aCTOCYBaHHS I1HO3€MHOi MOBHM Yy CyYacHIid
npodeciiHii AISIBHOCTI.

BuBuenHs HaBUabHOI JMCHMIUTIHA Tiependadae (opMyBaHHS Ta PO3BUTOK Y 3700yBadviB
KOMITETEHTHOCTE Ta TpOrpaMHHUX pPe3yJbTaTiB HaBYaHHS BIAMOBITHO 1O OCBITHHO-TIpOeciiiHOT
TIPOTPaMHL.

Ta6uusg 1 - MaTpuus KoMIeTeHTHOCTel Ta pe3y/bTaTiB HaBYaHHS, sIKi GopMyIOTHCS N
Yyac BUBYEHHS HABYAJILHOI JUCHUILIIHN «[HO3eMHa MOBa» BilNOBiIHO 10 0CBITHLO-TIPOdeciiiHOl
nporpamu «ExoHOMiuHa Ta coliajibHA MCUXO0JIOTifA»

Lngp . Lugpp IIporpamui pe3yabTatu
KoMIeTe KommnerenTHocTi MPOrpaMHUX
HTHOCTI pe3yJbTaTiB HAaBHaHHi
3araabHi komnerenTHocTi (3K)
3KI. 31aTHICTh 3aCTOCOBYBATH [P 3 3nifcHIOBATH MOIIYK 1HpOpMaITii
3HAHHS Yy IPAKTUYHHUX 3 pI3HUX JDKEpe, Y T.4. 3
CUTYAIIISX. BUKOPHUCTAHHAM 1H(hOpMaLiiHO-
KOMYHIKAI[IHHUX TEXHOJIOTIN JJIs
BHpIIICHHS TTPoQeCiitHuX
3aBJIaHb.
3K 3. HaBuuku BUKOpUCTaHHS I1P 4 OOrpyHTOBYBaTH BJIACHY
iHbOopMaIIITHUX 1 MO3HUIIII0, POOUTH CaMOCTIHHI
KOMYHIKAI[ITHUX TEXHOJIOTIH. BHUCHOBKH 32 pe3yJbTaTaMU
BJIACHUX JIOCJI/DKEHB 1 aHAJII3y
JTepaTypHUX JHKEPElL.
3K 4. 31aTHICTh BUUTHUCA 1 [P 8 [Ipe3enTyBatu pe3ynbTaTu
OBOJIO/IIBATU CyYaCHUMH BJIACHUX JIOCII/KECHb
3HAHHIMU. YCHO/TTMCBMOBO 1S (haxiBIIiB Ta
HedaxiBIIiB.
3K 8. HaBuuku MbkocoOucTicHOT ITP 10 DopMyITIOBaTH TYMKY JIOT1YHO,
B32EMO/II. JOCTYITHO, JUCKYTYBaTH,
00CTOIOBATH BJIACHY MO3HIIIIO,
Moau(]IKyBaTH BUCTOBIIIOBAHHS
BIJIMOBIIHO J0 KyJAbTypaIbHHUX
0CcOOIMBOCTEN CIIBPO3MOBHHUKA.
3K 9. 31aTHICTh MpaIoBaTH y IP 13 Bzaemonisity, BCTYIaTH B
KOMaH/Il. KOMYHIKaIlifo, OyTH 3pO3yMUINM,
TOJICPAHTHO CTaBUTHUCS IO OCIO,
II0 MalTh IHIII KyJIbTYpHI YU
T'eH/IEPHO-BIKOB1 BIIMIHHOCTI.




Taﬁ.]'ll/lllﬂ 2- Pe3yJIBTaTI/I, METOAM HABYAHHA Ta 3aco0u niarnocr HUKH 32 HABYAJIbHOIO

I[I/ICIII/IHJIiHOIO «IHO03eMHA MOBa»

Pe3yibTaT HABYAHHS 32 HABYAJIBHOIO THCIUILTIHOIO 3acodu
MeToau HaBYaHHS |IiarHOCTH
Kon Pe3yjabTaT HABYAHHA i
1. 3HaHHA:
11 | MoBHHX HOPM, fIKi ICTOPHYHO CKJIATUCH Y (POHETHI], [NpakTryHi 3aHATTS,
JIGKCHIT], TpaMaTHIli, Opoertii, CeMaHTHIII Ta CTHITICTHII PO3MOBIb, MMCKYCi, | YcHa
TPEHYBIbHI BIPAaBU | IIEpeBipKa,
12  |IIpodeciitHo 3a0apBiIeHOT TEKCUKH [IpakTiyHi 3aHSTTS, | MCbMOBA
MOSICHEHHS, TIepeBIpKa,
PO3IIOBI/Ip, 3acobu
TpEHYBaJIbHI BOPaBU | IrpoBOToO
13 CTIIiCTUYHMX Ta TPaMaTUYHUX OCOOMBOCTEH, BlNacTuBUX | [IpakTuyHi 3aHATTS, KOHTPOJTIO,
KOMYHIKATHBHIN B3a€EMO/Ii y BITIOBIIHIN cepl 3AIMCHEHHS | pO3MOBIb, AUCKYCLSI, | TECTYBAHHS
nipodeciiHOT TISTTBHOCTI TPEHYBaJIbH1 BIPABH
2. YMiHHSI/HABUYKH:
21 TUIAHYBAaTH 1 OpPraHi30BYBAaTH BHUCIIOBIIOBAHHS (KOTHITUBHI | [IpakTuyHi 3aHATTS,
BMIHHSI) PO3MOBIb, TUCKYCls, | YcHa
TPEHYBAIbHI BIIPaBH | TEPEBIPKa,
2.2 | bopMynrOBaTH BUCIOBIFOBAHHS MOBHUMH 3aCO0aMU [pakTryHi 3aHATTS, | MHCBMOBA
(JTIHTBICTUYH1 BMIHHS) PO3MOBINb, TUCKYCIs, | TepeBipKa,
TpeHyBaJIbHI BIIPAaBH | 3acO0U
2.3 0(opMIISITH BUCTIOBITFOBAHHS apTUKYJISIIINHO (PoHETHUHI AyniroBaHHs, IrpoOBOTO
BMIHHSI) Ta CIPUIMATH YCHE MOBJICHHSI Ha CITyX TIeperIsiI KOHTPOJIIO
BiJICOpECYpCiB
2.4, |BigoOpaxaTw JyMKH Ha ITUCHMI; CIIPUAMATH TTUChMOBHIA [pakTryHi 3aHATTS, TTicEMOBa
TEKCT (BI3yaJibH1 BMIHHS); pO3ITi3HABAaTH HAITMCAHE PO3IOBIJIb, TUCKYCIS, .
(opdorpadivHi BMIHHS) TpEHYBaJIbH1 BIIPABH fepeBIpra
3. KomyHnikamist
3.1 3MIACHIOBATH €(PEKTUBHY KOMYHIKATUBHY B3aEMO/TIFO IS YchHa
BUpIlIeHHs MTpodeciiiHuX Ta MoOyTOBUX 3a/1a4 TTparrusi sansrrs, niepeBipKa,
HaBYaJIbHA I'pa, Keiicn gaco6n
IrpoOBOTO
KOHTPOJTIO
4, BignoBizajabHicTh i aBTOHOMIS
41 JOCSITHEHHSI PIBHSI BOJIOJIIHHS MOBOFO Ha PiBHI He3aliekHoro | HapuanbHa rpa, KecH,
KOpHCTyBaua TpeHyBaJIbHI BIIpaBH 3a | YCcHa
ITOPUTMOM niepeBipKa,
4.2 |37aTHICTB PO3YMITH OCHOBHI 1/1€1 TEKCTY SIK HA KOHKPETHY, 3acobu
TaK 1 Ha aOCTPaKTHY TeMy, y TOMY YMCIi i AUCKYCIi 3a haxom IrpoBOro
Ta MO>KJIUBICTB BUTHHO CIILTKYBAaTUCS 3 HOCISIMU MOBH, YiTKO, |PO3MOBIIb, TUCKYCis | KOHTPOJIIO,
JIETATHLHO BUCIIOBUTHCH HA IIMPOKE KOJIO TEM, BUPKATH TECTYBaHHS
CBOIO TyMKY 3 TIEBHO1 pOOIeMr

1. TEMATUYHUH IJTAH HABYAJIbHOI JJUCIIUILITHUA

TABJIAILIS 3 - TEMATHYHUWHI IVIAH HABYAJIbHOI JUCITATLIITHA

«JHO3EMHA MOBA>»

Ha3Ba Temnu |

KiabkicTh roaus 3a gopmMaMu HaBYaHHS |
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1 kypc
1 cemecTp
3micToBuii MmoayJnb 1
Tewma 1. Experimental psychology. 4 1
Tewma 2. Humanistic psychology. 4 1
Tema 3. Industrial and organizational 4 2
psychology.
3micTroBuii MOaYJIb 2
Tewma 4. Concept of gestalt psychology. 4 1
Tewma 5. Cognitive psychology. 4 1 1
Tema 6. What is psychoanalysis? 4 2
KoutpoJsbHa (MoayJjibHa) po6oTa 2
3micToBuii MOaYJIb 3
Tema 7. What is job burnout? 4 1
Tema 8. Managing yourself. The antidote 4 1 1
for burnout.
Tema 9. What causes job burnout? 4 2
3microBuii moay.anb 4
Tema 10. Work-Family conflicts. 4 1
Tema 11. Balancing work and family. 4 1 1
Tema 12. Strategies for managing 4 2
work/family/personal life.
IlizcymkoBa KOHTpPOJIbHA podoTa 2
2 cemecTp
3mMicToBHMI MOLYJIb S
Tema 13. Psychology of employment and 4 1
working place conflicts. 1
Tema 14. Corporate culture. 4 1
Tema 15. Managing conflicts. 4 2
3micToBHii MOAYJIb 6
Tema 16. Developing self in work and 4 1
career.
Tema 17. Gender and occupational 4 1 1
outcomes.
Tema 18. The aging workforce. 4 2
KonTpoJsbHa (MoayJjibHa) podoTa 2
3micToBuii MOLYJIb 7
Tema 19. Seven difficult personality types 4 1
and how to deal with them. 1
Tema 20. How to handle chronic 4 1
complainers.




Tema 21. Dealing with negativity in the 4 2
workplace.
3micToBHii MOaYJIb 8
Tema 22. Feelings, Emotions -What are 4 1
they?
Tema 23. What can we do with our 4 1
feelings?
Tema 24. Trying to make ourselves feel 6 2
better.
Revision 2
IlincymkoBa KOHTPOJILHA PO6OTA 2
IlincyMKoBHMIi KOHTPOJIb: 3aJIIK

2 Kypc
3 cemecTp
3micToBuii MmoayJnb 1
Tema 1. Personality and individual 4 1
differences.
Tema 2. Character types. 4 1
Tema 3. Ways to improve your 4 2
personality.
3micToBuii MOaYJIb 2
Tema 4. Psychology vs Psychiatry vs 4 1
Psychotherapy.
Tema 5. What is Psychiatry? 4 1
Tema 6. Just what are “Psychological 4 2
problems?” What's a symptom?
3micToBHii MOAYJIb 3
Tema 7. What is Psychotherapy. 4 1
Tema 8. Gestalt therapy and gestalt 4 1
techniques.
Tema 9. Gestalt exercises. 4 2
3micTroBuii Mmoayanb 4
Tema 10. What is stress? 4 1
Tema 11. Common signs and symptoms 4 1
of stress.
Tema 12. Why stress happens and how to 4 2
manage it.
Revision 2
IligzcymKoBa KOHTpPOJIbHA podoTa 2
4 cemecTp
3micToBHMii MOLYJIb 5
Tema 13. Choosing a counsellor or 4 1
psychotherapist: is there a difference?
Tema 14 Individual counselling. 4 1
Tema 15. Couples counselling and group 4 2
counselling.
3micToBHMii MOLYJIb 6
Tema 16. Why do students seek 4 1
counselling?
Tema 17. Bulling. 4 1
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Tema 18. What about confidentiality? 4 2
3micToBHMii MOaYJIb 7

Tema 19. Workplace harassment: 4 1
everything you need to know.

Tema 20. The different types of 4 1 1
workplace harassment.

Tema 21. How to handle harassment in 4 2
the workplace.

3micToBHii MOTYJIb 8

Tema 22. A good work atmosphere leads 4 1
to success.

Tema 23. Characteristics of a positive 6 1 2
work environment.

Tema 24. How to create a good work 6 2
atmosphere.

Revision 2

IlincymkoBa KOHTPOJIbLHA PO6OTa 2

IlincymKoBHMii KOHTPOJIb: €EK3aMEH, 4

JIMCTAHIIHAN ek3aMeH (To1.)

Ycboro: | 216 | | 15 65
Pa3om rogumn:

TOJIMH 300

KPeIuTiB 10

2. 3BMICT HABYAJIbHOI JUCHMIIJIIHA 3A TEMAMHU
I Kypc

1 cemecTp

Moayas 1. Psychology and its branches

Tema 1. Experimental psychology.

Tema 2. Humanistic psychology.

Tema 3. Industrial and organizational psychology.

Grammar: Present Tenses.

Business Communication: Introductions.

Moayas 2. History of psychology

Tema 1. Concept of gestalt psychology.

Tema 2. Cognitive psychology.

Tema 3. What is psychoanalysis?

Grammar: Present Tenses.

Business Communication: In the office.

MoayJas 3. Job burnout

Tema 1. What is job burnout?

Tema 2. Managing yourself. The antidote for burnout.

Tema 3. What causes job burnout?

Grammar: Past Tenses.

Business Communication: Finding the way.

Monyas 4. Balancing work and family

Tema 1. Work-Family conflicts.


https://www.google.com.ua/url?sa=t&rct=j&q=&esrc=s&source=web&cd=5&ved=2ahUKEwiknffw74LfAhWCDywKHa3bDYMQFjAEegQIBhAB&url=https%3A%2F%2Fwww.hongkiat.com%2Fblog%2Fpositive-working-environment%2F&usg=AOvVaw1zjK3at96J0r5_KKkS2Kri
https://www.google.com.ua/url?sa=t&rct=j&q=&esrc=s&source=web&cd=5&ved=2ahUKEwiknffw74LfAhWCDywKHa3bDYMQFjAEegQIBhAB&url=https%3A%2F%2Fwww.hongkiat.com%2Fblog%2Fpositive-working-environment%2F&usg=AOvVaw1zjK3at96J0r5_KKkS2Kri

Tema 2. Balancing work and family.

Tema 3. Strategies for managing work/family/personal life.
Grammar: Past Tenses. Nouns.

Business Communication: Making appointments.

2 cemecTp

Monyas 5. Psychology of employment and working place conflicts
Tema 1. Psychology of employment and working place conflicts.
Tema 2. Corporate culture.

Tema 3. Managing conflicts.

Grammar: Future Tenses.

Business Communication: At the airport.

Monyas 6. Workplace issues

Tema 1. Developing self in work and career.

Tema 2. Gender and occupational outcomes.

Tema 3. The aging workforce.

Grammar:Articles. Determiners.

Business Communication: At the hotel.

Monayas 7. Difficult personality types and how to deal with them
Tema 1. Seven difficult personality types and how to deal with them.
Tema 2. How to handle chronic complainers.

Tema 3. Dealing with negativity in the workplace.

Grammar: Numerals. Imperative Mood.

Business Communication: On the phone.

Moayas 8. Managing Emotions and Feelings

Tema 1. Feelings, Emotions -What are they?

Tema 2. What can we do with our feelings?

Tema 3. Trying to make ourselves feel better.

Grammar: Pronouns. Adjectives. Adverbs. Comparison.

Business Communication: About your company.

IT xkypc
3 cemecTp
Moayis 1. Personality and individual differences
Tema 1. Personality and individual differences.
Tema 2. Character types.
Tema 3. Ways to improve your personality.
Grammar: Passive Voice.
Business correspondence: Resume.
Moayas 2. Psychology vs Psychiatry vs Psychotherapy
Tema 1. Psychology vs Psychiatry vs Psychotherapy.
Tema 2. What is Psychiatry?
Tema 3. Just what are “Psychological problems?” What's a symptom?
Grammar: Modal Verbs and their Equivalents.
Business correspondence: Introduction.
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Moayas 3. Psychotherapy

Tema 1. What is Psychotherapy.

Tema 2. Gestalt therapy and gestalt techniques.
Tema 3. Gestalt exercises.

Grammar: Reported speech.

Business correspondence: Enquiries. Replies to enquiries.
Monyas 4. Stress

Tema 1. What is stress?

Tema 2. Common signs and symptoms of stress.
Tema 3. Why stress happens and how to manage it.
Grammar: Verbals. Infinitive and gerund.
Business correspondence: Offers and quotations.

4 cemecTp

Monayab 5. What is the difference between counselling and psychotherapy?
Tema 1. Choosing a counsellor or psychotherapist: is there a difference?
Tema 2 Individual counselling.

Tema 3. Couples counselling and group counselling.

Grammar: Verbals. Participle.

Business correspondence: Complaints. Replies to complaints.
Monayab 6. School Counselling

Tema 1. Why do students seek counselling?

Tema 2. Bulling.

Tema 3. What about confidentiality?

Grammar: Conditional sentences.

Business correspondence: Payment.

Monyas 7. Workplace harassment

Tema 1. Workplace harassment: everything you need to know.
Tema 2. The different types of workplace harassment.

Tema 3. How to handle harassment in the workplace.
Grammar: Clauses and linking words.

Business correspondence: Reports. Proposals.

MonayJin 8. A good work atmosphere leads to success

Tema 1. A good work atmosphere leads to success.

Tema 2. Characteristics of a positive work environment.

Tema 3. How to create a good work atmosphere.

Grammar: Revision.

3. OUIHIOBAHHS PE3YJIBTATIB HABYAHHSA 3/IOBYBAYA

12

3.1 IlopsigoK MOTOYHOrO Ta MiACYMKOBOI'0 OL[iHIOBAaHHS Pe3yJIbTATiB HABYaHHS 3100yBaya
Ilomounuit Konmponv pesynvmamie Haguanua 3000yeauié TPOBOAUTHCS 3TITHO 3
[Tonoxxenusim «IIpo MOpsAAOK OIIHIOBAHHS pPE3yNbTaTiB HAaBUaHHs 3/100yBayiB BUINOI OCBITH B

KuiBcbkoMy HallilOHaJIbHOMY €KOHOMIYHOMY yHIBepcuTeTi iMeH1 Baauma I'eTbMaHay 1 OLIHIOETHCA
B niana3oHi Bifg 0 1o 100 6aniB. Pe3ynbTaTi MOTOYHOI YCHINTHOCTI 3100yBaviB € MOKa3HUKOM PIBHS


https://www.google.com.ua/url?sa=t&rct=j&q=&esrc=s&source=web&cd=5&ved=2ahUKEwiknffw74LfAhWCDywKHa3bDYMQFjAEegQIBhAB&url=https%3A%2F%2Fwww.hongkiat.com%2Fblog%2Fpositive-working-environment%2F&usg=AOvVaw1zjK3at96J0r5_KKkS2Kri
https://www.google.com.ua/url?sa=t&rct=j&q=&esrc=s&source=web&cd=5&ved=2ahUKEwiknffw74LfAhWCDywKHa3bDYMQFjAEegQIBhAB&url=https%3A%2F%2Fwww.hongkiat.com%2Fblog%2Fpositive-working-environment%2F&usg=AOvVaw1zjK3at96J0r5_KKkS2Kri
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3aCBOEHHA 3/100yBadaMu poOOY0i HaBYAJIBHOI MPOTpaMH Ta BUKOHAHHS BUMOTr KapTu HaBdaibHOT
poboTu 3100yBauiB.

[ToTouHUIT KOHTpPOJIb 3IIMCHIOETHCS BIPOJOBXK CEMECTPY 3 METOI0 MEPEeBIPKH PpIBHS
3aCBOEHHSA 37100yBaueM 0a30BUX 3HaHb, BMIHb Ta MPAKTUYHUX HABUYOK 3 HABYAIBHOI AUCIUILTIHU
«lHO3eMHa MOBa» Tin Yac MPOBEACHHS TMPAKTHYHHX, KOHTAKTHHUX 3aHATh Ta 3aHATh ¥
IMCTAHIIIHHOMY PEXHMI, a TaKOX IS MEPEeBIPKU pe3yiabTaTiB BUKOHAHHS Ta 3aXWCTy 3aBJaHb
caMOCTIHOT po0OTH. 3aBJaHHSAM MIOTOYHOTO KOHTPOJIIO € TIEpEeBipKa PiBHS 3aCBOEHHS BIAMOBIIHOTO
HaBYAJBHOTO MaTepially, HaOyTTs 3HaHb Ta CPOPMOBAHOCTI HABMYOK BUPINICHHS KOHKPETHHX
MUTAaHb Ta CUTYAIliid, YMiHb CAMOCTIHHO OTPaIbOBYBATH TEKCTH, 3AaTHOCTI OCMHCIIOBATH CYTHICTb
3MICTy MaTepiaiy 3aHATTS, CPOPMOBAHOCTI BMiHb ITyOJIIYHO YU MHUCBMOBO OOIPYHTYBAaTH BJIACHY
TOYKY 30py, YMIHHS TIpalfOoBaTU B KOMaHJi, 3/JaTHICTb HECTH BIANOBINAIBHICTH 3a HaJaH1
pexoMeHaallli Ta MPUNHHATI PILICHHS TOLIO.

[Ipn moTOUHOMY KOHTPOJII OIIHIOBAaHHIO NIIISiTa€ BUKOHAHHS 37100yBayaMHu:

- 3a60amb nio Yac pooomu Ha HAGYAILHUX 3AHAMb,
- KOHMPOAbHOI (MOOYIbHOIL) pobomu;

- IHOUBIOYANbHUX 3A80AHb CAMOCMIUHOL poboOmuU;
- RiOCYMKO0B0I KOHMPOIbHOI pobomu.

Ilomounuit Konmponb Ha NPAKMUYHUX 3AHAMMAX CUOPSIMOBAHWNA Ha OIIHIOBAHHS
AaKTUBHOCTI Ta IHIIaTUBHOCTI CTYJEHTIB, SKOCTI IXHbOI pOOOTH, TBOPUOTO MiAxony Tomo. opmu
MOTOYHOTO KOHTPOJIIO MiJ Yac HaBYaJbHUX 3aHATHh BHM3HAUa€ BHUKJIANay, SKUM Bexe MpaKTUYHI
3aHATTA. e Moxe OyTu TecTyBaHHs, OiI-OMUTYBaHHs, case study, 3aXUCT pe3yabTaTiB BUKOHAHHS
rpynoBux a0o0 IHAWBIAyalbHUX pOOIT, 3aBAaHb y poOOUYOMY 30IIMTI, MpE3eHTaIlli, ece, pedepatu
Tomo. 30KpeMa, MOXKE BHUKOPHUCTOBYBATHUCH IHAWBIAyalbHUH, GPOHTAIBHUNA YH TPYHNOBUM
KOHTPOJIb, MPOBOJUTUCH YyCHE Ta MHCbMOBE ONUTYBAaHHS, TECTYBaHHS, EKCIPEC-KOHTPOJIb,
3MIACHIOBATHCh TIPE3CHTAIllSI Ta 3aXWUCT PE3yJabTaTiB BUKOHAHHS 3aBJaHb CAMOCTIHHOI poOOTH
TOI0. MOKJIMBE MOETHAHHS 30BHIIIHHOTO 1 BHYTPIIIHHOTO KOHTPOJIIO, CAMO- 1 B3a€MOOLIIHIOBAHHS
3100yBaviB.

Iomounuit KoHmpo.is 3a pe3yi1bmamamu 6UKOHAHHA KOHMPOAbHOT (MOOY1bHOT) podomu
nepeadayae OIMIHIOBAHHS TEOPETUYHUX 3HAHB Ta MPAKTUYHUX YMIHb 1 HABHYOK, sIKi 3100yBay HaOyB
IICJsST OTAaHyBaHHS IEBHOI 3aBEpILEHOI YAaCTUHU HABYAJbHOTO MaTepiany 3 aucuuiuiiHu. [Ipu
BHUBYCHHI JUCIHIUIIHU MPOTSITOM CEMECTpy mepeadadeHa OJHAa KOHTPOJIbHA (MOAylbHA) poOoTa
IICJIsI BUBYEHHS JBOX 3MICTOBHX MOJYJIB Ta MiJICYMKOBA KOHTPOJbHA po0OO0Ta, 110 MPOBOJUTHCS B
KIHIII CEeMECTpy Ta OXOIUIIO€ BCl BIAMOBIAHI TEMU HABYaJIbHOI IUCHUILUTIHUA. 3aBIaHHS IS
MIPOBEJICHHS! KOHTPOJBHOI (MOIYNbHOI) poOOTH MOKE BKJIIOYATH PIi3HI TUIM 3aBIaHb, 30KpeMa,
3amuTaHHs BigKpuTOoro abo 3akpuroro Tumy. Ilpu BIAMOBIASX HAa 3amUTaHHS 3aKPUTOTO THILY
OI[IHIOETHCS TOYHICTH 1 IPABUIBHICTH BiAmoBiai. [Ipu BiAMmoBiAl HAa BIAKPUTI 3aUTaHHS KPUTEPIIMU
OI[IHIOBaHHS € MPaBUJIbHICTh, TOBHOTA 1 IPYHTOBHICTH BIAMOBIII.

Ilomounuii Kommpons pe3ynromamié 6UKOHAHHA 3A60AHb CAMOCHMIUHOI podomu
nepeadaydae nepeBipKy BUKOHAHHS PI3HUX BUIB 1HAWBIAYaIbHUX 3aB/aHb (3a BUOOPOM 3100yBaua)
y BUIJISAL 3aBAAaHHSA IO OKpeMOi TeMH ab0 caMOCTiiiHOi poOOTH 3 KUIBKOX TEM 3 MHOJaJbIIOI0
npe3eHraniero. [Ipu mepeipui poOIT BpaxoBYeThCS CaMOCTIHHICTb, CBO€YACHICTh Ta SIKICTh iX
BUKOHAHHSA, TBOPYHUH MIAX1A TOIIO.

[Torounuii KOHTpPOJIb TPOBOAUTHCA 3rinHO 3 IlonokeHHsAM «lIpo MOPAIOK OILIHIOBAaHHS
pe3ynbTaTiB HaBYaHHs 3700yBauiB Buioi ocBité B JIBH3 «KuiBchkuil HallioHATEHUN €KOHOMIYHHIMA
yHiBepcuteT iMeHi Baguma ['eTbmanay 1 o1iHioeThest B ianazoHi Big 0 1o 100 6ais.



14

Pesynomamu nomounoi ycniwitnocmi 3000y6a4i6 € NOKA3HUKOM PIBHS 3AC60EHHS 3000y8aUamu
P0oO0UOI HABYANLHOT Npocpamu ma suKoHanHs sumoe Kapmu nasuanvnoi pobomu 3000y8auis.

VY pasi npomycKy 3 MOBaXHUX MPUYMH HABYAJIBHUX 3aHATH (MPAKTHUYHUX Ta KOHTAKTHUX
3aHATH) 3400yBau Ma€ MpaBo iX BIANPALIOBATH 3a rpadikoM KOHCYIbTAIN 10 MOYATKy OCTAHHBOTO
THXKHSL CEMECTpPY (3IIKOBOTO THKHs). 300yBad He JAOMYCKAETHCS JI0 MiJICYMKOBOTO KOHTPOJIIO,
SKIIIO 32 pe3yJIbTaTaMU TIOTOYHOTO KOHTPOJIIO 37100yBad HaOpaB Bix 0 mo 20 GaiiB (BKIHOYHO) abo
3100yBad mponycTuB OUThII K 50% mpakTHYHUX (KOHTAKTHHX) 3aHATH Ta HE BIANPAIIOBAB X JIO
BHKOHAHHS M1JICYMKOBOT KOHTPOJILHOT POOOTH — 0711 OeHHOI (hopMmu HABYAHHSI.

3azanvna niocymxoea ouinka BUBUYEHHS HABYAIBHOI JWCHUIUIIHU 3 MIJICYMKOBHM
KOHTpOJIEM y (popMi 3a1iKy BU3HAYAETHCS SIK CyMa OalliB 3a pe3ysibTaTaMU IOTOYHOTO KOHTPOJIIO:

- poOOTH Ha MPAKTUYHUX 3AHATTIX, KOHTPOJBbHUX (MOIYJIBHUX) POOIT Ta 1HIMBIIYyaTIbHUX
3aBJIaHb JUIS CAMOCTIIHOTO OTpaltoBaHHs 3100yBada (10 50 6aJiiB);

- BUKOHAHHS 37100yBa4eM MiICYMKOBOI KOHTPOJIbHOT poboTH (10 50 6amiB).

3n00yBay, sIKUM 3a pe3yabTaTOM MiJICYMKOBOI'O KOHTPOJIIO y (hopmi 3aiiky HaOpaB i 21 0o
59 banis (exnrwuno), micis 10AATKOBOI CAMOCTIHHOT MIATOTOBKHU Ma€ MPaBO NEPECKIACTH 3aIK.

[lepecknamanHus 3aiKy 3 HaBYAJIbHOI JUCIHIUIIHU 003807IA€MbCA He Ollbuie 080X pa3zis:
onuH pa3 HIIII, sikuit BuKiIaaaB BIAMOBIAHY HaBYAJIbHY AUCHUILTIHY, ApYruil — komicii 3 neox HIIIT
BiINOBIAHOI Kadeapu. B 000X Bumaakax 3arajJbHOrO MiJICYMKOBOTO OIIIHIOBaHHS Pe3yJbTaTiB
HaBYaHHS LKX 3/100yBadiB BPaXxOBYETbCS PE3YJAbTAT iX MOTOYHOTO KOHTPOIO. TepMiH JiKBifamii
akaZieMiuHoi 3a00proBaHOCTI AJI TaKMX OCI0 BCTAHOBIIOETHCS 3TAHO 3 TpadikoM HaBYAIBHOTO
IIpOIIECY.

[Topsimox  BimmpairoBanb Ta Tiepe3gad  peryinroeTbes [lomoxkenusm «IIpo mopsmok
OIIHIOBAHHS pe3y/lbTaTiB HaBYaHHs 3/100yBaviB Bumoi ocBith B JIBH3 «KuiBchkuii HalioHaIbHUN
€KOHOMIYHHMH yHiBepcuTeT iMeH1 Baguma ['eTbmanay.

Taouauus 4 - CTpykTypa miICyMKOBOI OI[IHKY 32 HAKONUYYBAJIbHOI0 CHCTEMOI0
3 HABYAJLHOI JucoumiIiny «IlnozeMHa MoBay
(bopma mizCyMKOBOTO KOHTPOJTFO — 3aJTIK)

Po3noain 0agiB 3a popmaMu HaBYAHHSA
Buan HaBYAJIBLHOI XiJILHOCTI 3100yBaya 3aouna Jducranmi
OuHa (aeHHa) .
iiHa
Po6oTa Ha HaBUATBHUX 3aHATTAX _ _
4 monyns =
(MpakTUYHUX, KOHTAKTHUX 3aHATTAX, 3aHATTSIX .
N . 30 GauriB
y TUCTAHIIHHOMY PEXKUMI)
BukoHaHHS KOHTPOJIBHUX (MOAYJIBHHUX) POOIT 1 x 10 =10 GaniB _ _
BukoHaHHS Ta 3aXHCT IHAUBIAYaIbHUX 9 x5 = _ _
3aB/IaHb CaMOCTIHHO1T poOOTH (32 BHOOpOM )
10 6aniB

3100yBaya)
[IpencraBnenns pe3yNbTaTiB HAyKOBO- _ _
JOCTiTHUX poOiT 3100yBaya:
I. VYyactb y CTyOEHTCHKHX OJIMIIagax, Jonarkosi
KOHKYpCax HayKOBHX POOIT, TpaHTaX, HAyKOBO- |  (3a0XOuyBaJibHI) Oanu
JOCITITHUX TIPOEKTaX. (mo 10 GamiB)
2. IlybOmikarliss HAyKOBHX CTareil, Te3 JOMOBii
Ha KOH(epeHIii.
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BukoHaHHA  MiACYMKOBOI  KOHTPOJIbHOI 50 _ _
podotu
KinbkicTs 0ajiB 3a pe3yjJabTaTaMu .
pesy 100 Ganis _ _

NMOTOYHOT'0 KOHTPOJIIO
ITincyMKoBa KiJIbLKIiCTHL 0aJ1iB .

Y . . 100 6anis _ B
3 HABYAJILHOI JHCIUILIiHA

Y TperboMy Ta YETBEPTOMY CeMecTpax BHUBYCHHS AMCUUILUIIHM OIIHIOBAaHHA 3HAaHb 3
JTMCUUIUTIHA 37iCHIOEThCS 3a 50-0anpHOr0 mKanoro. IliACyMKOBHI KOHTPOJIb B UYETBEPTOMY
CeMecTpl BHBUYEHHS JUCLUUIUIIHM TPOBOIUTHCSI Yy ¢opMi ex3ameny. IlizcymkoBa oIliHKa
CKJIAJJAE€THCS 3 CEPEIHBOrO Oally 3a pe3yabTaTaMH IIOTOYHOI YCIIIIIHOCTI 32 OCTaHHI JjBa CEMECTPH
BHUBUYECHHS JUCUUILTIHYU Ta PE3yJbTaTiB ek3aMeHy (MakcumanbHo — 50 6ais).

Tabuuus 5 - CTpykTypa miICyMKOBOI OLIHKH 32 HAKONIUYYBAJIbHOI0 CHCTEMOI0
3 HAaBYAJIbHOI AUCUMILIIHM «]HO3eMHa MOBa»
(dbopma miaCyMKOBOTO KOHTPOJTIO — €K3aMEH )

Po3noais 6aniB 3a popMamMu HABYAHHA
Buau HaBYAJIBLHOI XiJILHOCTI 3100yBaya 3aouna JAucranumi
OuHa (1eHHa) .
Ha
Po0OoTa Ha HaBYAIBHUX 3aHATTAX _ _
4 Mmonyna =
(TpaKTUYHUX, KOHTAKTHUX 3aHATTAX, 3aHATTIX .
o . 30 OaiiB
y TUCTAHIIITHOMY PEXHUM1)
BukonaHHS KOHTPOJIBHUX (MOIYJIBHUX) POOIT 1 x 10 =10 GaniB _ _
BukonaHHs Ta 3aXUCT IHAWBITYyaTbHUX 9 x5 = _ _
3aBJaHb CAMOCTIHHOT po00TH (32 BHOOpPOM .
10 GamniB
3100yBava)
[IpencraBnenns pe3yIbTaTiB HayKOBO- _ _
JOCTITHUX poOIT 3700yBaya:
I. VYuactb y CTYOSHTCBKHX OJIMITIaJax, JonarkoBi
KOHKypcaxX HayKOBHX POOIT, TpaHTaX, HAyKOBO- (3a0x0vyBaNIbH1) Oasn
JOCITITHUX TIPOCKTAX. (mo 10 Gais)
2. Ilybmikarliss HAyKOBHX CTareil, Te3 JOMOBiIi
Ha KOoH(]epeHIii.
KinbkicTs 0a7iB 3a pe3yjabTaTamMu .
pesy 50 GaniB _ _
MOTOYHOT0 KOHTPOJTIO
Ex3amen 50 GaniB _ _
ITincymMKoBa KiIbKIiCTDL 0aJ1iB )
y . . 100 6aiiB _ _
3 HABYAJILHOI AN CIUILIIHN

JleranizoBaHuil MOpsAJOK HapaxyBaHHs OalliB 3a HaBYAJIbHY poOOTY 3100yBauiB HaBEICHUN B
«MeToquuHUX MaTepiajgax 3 BUBYCHHS HAaBUAIbHOI JUCLIUTUTIHI.
[TepeBenenns manux 100-6ampHOT MIKaNMM OLiHIOBaHHS B 4-0anbHY Ta IIKAIY 32 CUCTEMOIO
ECTS 3niiicHIOETHCSI B HACTYITHOMY TOPSIKY:
Tabumnus 6 - Ilkann oniHOBaHHS Pe3yJIbTATIiB MiICYMKOBOr0 KOHTPOJIIO

100-6a1bHa Ouninka npu niacyMKOBOMY KOHTPOJII M xana
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y (l)Op.l\fl eK3aMeny / v bopwi 3aiKy
AUCTAHIIHHOI0 eK3aMeHy
90 - 100 BIJIMIHHO A
80 -89 B
20-79 no0pe 3apaxoBaHO C
66 — 69 ) D
60 65 3a0BUILHO 5
i HE 3apaxOBaHO
21 -59 H.egaHOBUH)HO 3 MOKJIUBICTIO FX
3 MOKJTUBICTIO TEPECKIIaIaHHS
nepecKIa aHHs
HE3aJI0BUTLHO HE 3apaxOBaHO
0_ 20 3 000B’SI3KOBUM TTOBTOPHUM 3 000B’SI3KOBUM F
- BUBYCHHSAM HaBYaJIbHOT MOBTOPHUM BUBYCHHSIM
JUACIUTLTIHA HABYAJILHOT JUCIIMILIIHI

3.2. [lepe3apaxyBaHHsl Ta BUBHAHHS Pe3yJIbTATIB HABYAHHS 3 HABYAJIbHOI M CHUILTIHI

[lepezapaxyBanHsi Ta BHU3HAHHS pE3yJbTaTiB HABUaHHS 3 HABYAJIBHOI JAUCIUILUTIHU
«[HOo3eMHa MOBa» abo i OKpeMOro KOMIOHEHTa MOKJIMBE 32 YMOB y4acTi 37100yBaya B mporpami
akaJeMiyHOi MOOUTBHOCTI (HaBYaHHs B IHIIMX YHIBepcUTeTax YKpaiHu abo CBiTY) BIAMOBITHO 10
[TonoxxeHHsT Mpo BKIIOUEHE HABYaHHS 1 HaBYaHHSA 3a mporpamamu €Bpormeicbkoro Coro3y
3no0yBauiB JIBH3 «KwuiBcbkuii HamioHalbHMI E€KOHOMIYHMM YHIBEpCHTET iMeHI Bamuma
'eTbmaHa» y 3aKOpJOHHUX BUIIMX HaBYAJNBbHUX 3akinanax, [lojoxeHHs mpo MOpSAIOK peamizaiii
rpaBa Ha akaJeMIyHy MOOUIBHICTH y Jlep’kaBHOMY BHUIIOMY HaBYaJbHOMY 3akiani «KuiBchkumii
HalllOHAJbHUNM €KOHOMIUYHWK yHiBepcuTeT iMeHi Bamuma ['erbmana», IlosiockeHHS MPoO TOPSIOK
OI[IHIOBAHHS PE3YJbTATIB HaBYaHHS 3/J00yBauiB BHUINOI OCBiTH B JlepkaBHOMY BHIIIOMY
HaBYaJbHOMY 3akiani «KuiBChbkWil HAI[IOHAJILHUM EKOHOMIUYHMHM yHIBEpcHTEeT iMeHI Bamuma
I'etpmanay.

3n00yBaui BHINOT OCBITM MAalOTh MpPaBO HAa BU3HAHHSA peE3yJlbTaTIB HaBYaHHSA B
HeopManpHii Ta HGOPMaATBHIN OCBITI (KypcH HaBYaHHS B LIEHTPaxX OCBITHU, KypCH IHTEHCHUBHOTO
HaBYaHHS, ceMiHapH, KOH(EpeHIlii, OIiMIiaan, KOHKYPCH HayKOBUX pOOIT, JITHI ¥ 3UMOBI IIKOJIH,
O13HeC-1IKOJIM, TPEHIHTH, MaliCcTep-KIacH, HAyKOBi MmyOImikallii, HaykoBO-I0CHiqHa podoTa, podoTa
y CTYIACHTCbKHUX HAayKOBUX TYpTKaX, IHAUBiAyallbHI 3aBJIaHHS, LI0 MOMVIUONIOIOTh HAaBYAJIbHUN
MaTepiajd HaB4YaJbHOI AMCUMIUIIHM, TOLIO) B 00cs3i, mo 3araioM He nepesumrye 10% Big
3arajabHOrO 00CATY KPEAUTIB, Mepe10aueHuX OCBITHBOIO IPOTPaMoOIo.

VYuacte y mporpamax 3700yTTs HedopMaibHOI Ta iH(OpManIbHOI OCBITH pPETIAMEHTYE
[TonoxeHHs: Mpo BU3HAHHS pe3yNbTaTiB HaBUaHHS B Jlep)kaBHOMY BUIIIOMY HAaBYaJIbHOMY 3aKIaii
«KuiBcbkuii HalioHaTbHUM €KOHOMIUHMM yHiBepcuTeT iMeHi Banuma ['erbMana», oTpuMaHMX
3100yBayamMu y HeopMalnbHiil Ta iHPOpMaIbHIi OCBITI.

[lepesapaxyBaHHS Ta BHU3HAHHA pe3yJbTaTiB HaBYaHHA BiIOyBaeThCs 3a YMOBU
MIATBEp/DKCHHST 3700yBaueM OTPUMAHO1 OIMHKK 3 MOAIOHOT HABYAIbHOT AMCHHUILIIIHE a00
IHAMBiAyaJIbHUX 3aBJaHb 3 KapTH HaBYAIBHOI poOOTH 3100yBava (Ha3Ba HABUAIHHOI JUCIHUILIIHH,
BU/JI IHIUBITyalbHOT pOOOTH, KUTBKICTh TOJUH, OTPUMAaHAa OIIHKA TOII0) BUIUCKOIO 3 HaBYAIHHOTO
wiany inmoro 3BO.
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